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Council Rock School District Reaches Tentative Agreements  

With Each of Its Employee Associations 
 

The Council Rock School District, in partnership with the Council Rock Education Association 

(CREA) and the Council Rock Education Support Professionals Association (CRESPA), will 

announce tentative agreements during the regularly scheduled board meeting on Thursday, June 

7, 2012.  This meeting begins at 7:30 PM.   

 

The agreement with CREA includes a salary freeze the first two years and a very modest 

increase in the third year.   In the second year of the CREA Agreement, teachers will receive a 

typical step increase that will occur during the 13
th

 pay in the 2013-14
 
school year.  This applies 

to approximately 47% of teachers that are not at the top of the salary scale.  There will be no 

increase for teachers at the top of the scale. In the third year, all teachers will receive a ½ % 

increase at mid year.  Currently, the top teacher salary for Council Rock is $106,900.  With this 

new agreement, the top teacher salary will rise to $107, 200 by mid-year of the 2014-15 school 

year.  A chart at the end of this press release further explains the new contract. 

  

During the three years of this contract agreement, teachers will pay 11%, 14% and 16% of 

premium assistance on the core health care plan (Blue Cross 10/20/70).  This represents a total 

increase of 5% in contributions to health care premiums over three years.   The Association also 

agreed to other plan design modifications including mandatory mail order for prescription drugs 

which is estimated to save the District more than $100,000 annually.   

 

The Agreement with CREA also includes a Memorandum of Understanding that will require 

both sides to continue to discuss terms and conditions of employment, including the salary 

matrix, over the next two years.  Both sides agreed to these terms in an effort to look for 

innovative changes in the Agreement that would benefit both parties. 

 

CREA represents 853 employees in the Council Rock School District. The Association includes 

teachers, counselors, nurses, and psychologists employed in the school district. 

 

The tentative contract agreement with CRESPA includes a ½ % increase in the first year, a 1% 

increase in the second year and a 1.5% increase in the third year.  During this three year 

agreement, support professionals will pay 4.5% of premium assistance on their core health care 

plan.  In the second and third year, employees will pay tiered rates with those members earning 

under $32,000 paying 5% and 6% of premium assistance and those members earning above 

$32,000 paying 7% and 9% of premium assistance.  CRESPA also agreed to changes in their 
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core health plan – migrating from their current plan, Blue Cross 5/15/70, to Blue Cross 10/20/70 

in 2014-15.   Like CREA, CRESPA also agreed to participate in the mandatory mail order for 

prescription drugs.   

 

CRESPA represents 503 professional support staff including teaching assistants, school 

secretaries, maintenance support, recess/cafeteria aides, and bus monitors.   

 

Both Associations agreed to cooperate with Council Rock School District in the exploration of 

joining the Bucks-Montgomery Health Care Consortium.  This consortium of school districts and 

school entities in this area includes Central Bucks School District, New Hope Solebury School 

District and the Bucks County Intermediate Unit.  There are potential savings in the combined 

power of these organizations that may be beneficial to Council Rock.  The chairman of the 

consortium’s board, BCIU Director Dr. Barry Galasso, will speak to the Council Rock School 

Board about the consortium at its meeting June 7. 

 

 

CREA Agreement – at a glance 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CRESPA Agreement – at a glance 

 

Contract Years Salary 

Increases 

Step 

Increment 

Employee 

Contribution 

– Healthcare 

Premiums 

2012-2013 0 0 11% 

2013-2014 0 Awarded at 

13
th
 pay of 

school year 

14% 

2014-2015 ½% 

Awarded 

at 13
th

 pay 

of school 

year 

0 16% 

Contract Years Salary 

Increases 

Employee Contribution – 

Healthcare Premiums 

Under $32,000 

Employee Contribution-

Health Care Premiums 

Over $32,000 

2012-2013 ½% 4.5% 4.5% 

2013-2014 1% 5% 7% 

2014-2015 1.5% 6% 9% 


