
January 5, 2022

Council Rock School District and Council Rock Education Association  
Executive Summary  

The Council Rock School District and the Council Rock Education Association (CREA) have 
reached a tentative three-year agreement.  The agreement has been shared with the Council Rock 
Board of School Directors and the membership of CREA.  CREA will conduct its ratification 
vote on Tuesday, January 11, 2022.  The Board will vote on the provisions of this new agreement 
during a special meeting of the Board of School Directors prior to its regularly scheduled finance 
committee meeting on Thursday, January 13, 2022.  The tentative agreement will be posted on 
the Council Rock website by the end of the day on Wednesday, January 12, 2022.    
  
The net cost of all salary and benefit changes within the proposed agreement is: 
$1,254,131 for 2022-2023 
$1,998,687 for 2023-2024 
$1,030,896 for 2024-2025 

The increased expense will be offset by the District’s uncommitted healthcare fund excess, which 
was funded by contributions made by members of the bargaining unit. 

SALARY SCHEDULE CHANGES 

The three year agreement provides for changes to the salary structure as follows: 
• A salary schedule increase of 1.75% will be applied at the start of the school year in both 

2022-2023 and 2023-2024 
• A salary schedule increase of 1.75% will be applied midyear in 2024-2025 
• Movement of an employee on the salary schedule will occur midyear in 2022-2023, and 

at the start of the year in 2023-2024, and 2024-2025 

BENEFIT CHANGES 

The tentative agreement modifies employee health insurance benefits as follows: 
• Maintenance Choice through CVS Caremark will be implemented in the prescription 

drug program 
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• Telemedicine will be implemented in the medical program through Independence Blue 
Cross 

• The district will continue to offer one base plan, Independence Blue Cross, PC C4-F3-O2 
Flex Series, a buy up plan, Independence Blue Cross, PC C3-F1-O1, and the HSA 
Qualifying Plan  

• In 2022-2023, employees shall contribute 16% and 7% respectively to the premiums, in 
2023-2024 employee contributions will rise to 17% and 8% and in 2024-2025, employee 
contributions will be 18% and 9%. 

ADDITIONAL CHANGES 

The practice of allowing any unused family illness days to roll over at the end of the school year 
into the member’s personal illness accrual bank will be continued.

A committee shall be appointed by the Director of Human Resources and the President of the 
Association to determine a lasting solution to when teachers lose their preparation periods due to 
not having substitute coverage.  

Effective in the 2022-2023 fiscal year and moving forward, the professional work year for all 
professional employees covered under this Agreement shall be 189 days.  
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